
 

 

Environmental Policy Statement 

 
Pre-Heat recognises the importance of safety and environmental management and the 

impact of its activities within the heating, social housing and building industry. 

The overall aim of this Statement is to set out the Policy objectives, which Pre-Heat will 

seek to achieve by good management practice and the application of legislative 

requirements, industry Codes of Practice and Company Standards where applicable. The 

following Policy objectives will apply to all offices and operational work sites managed by 

Pre-Heat.  

 

• Reduce, where practicable, the environmental effect of our activities to minimise 

the potential for pollution, minimise waste production and ensure the efficient use 

of resources; 

 

• Minimise environmental disturbance including nuisance from noise, dust and traffic 

 

• Comply with all current environmental legislation and seek to meet future 

legislative provisions;   

 

• Seek, wherever reasonably practicable to implement waste management 

procedures that promote the recycling of materials within the supply chain 

 

• Promote energy efficiency; 

 

• Integrate environmental issues into all aspects of decision making processes within 

the company; 

 

• Address environmental issues within normal operating procedures; 

 

• Develop and implement emergency response procedures to minimise the 

environmental impact of incidents;  

 

• Seek to ensure that our clients and major suppliers are aware of and apply 

environmental standards compatible with our own 

 

• Take account of environmental considerations when selecting plant or equipment 

 

• Ensure continuous improvement in environmental performance with the 

development of a comprehensive Environmental Management System that 

encompasses the fundamental principles of ISO14001.  

 

 

Pre-Heat recognises that good health, safety and environmental performance is 

fundamental to successful business and must be given full regard by Pre-Heat 

Management and all employees. 
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